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2017 has been a fantastic year for Go Higher West Yorkshire, 
going from strength to strength in our mission to ensure that no 
one should be limited from progressing into Higher Education 
because of their background.

Following a fruitful two years as part of the HEFCE-funded National Networks 
for Collaborative Outreach (NNCO), our partnership really laid the groundwork 
for establishing ways in which we work well together; through the NNCO 
we developed some innovative, collaborative activities for the benefit of the 
communities in which we work, as well as starting to reflect on our partnership.

We have followed this up by continuing to work together to meet our collaborative 
Access Agreement targets, and for the first time this year we have seen teams 
comprising members from multiple institutions come together to plan and host 
Foster Family Fun Days – spreading a positive message about Higher Education to 
some of the most vulnerable groups in society.

Our strong working relationship as a partnership contributed to us being 
able to submit a successful bid for the National Collaborative Outreach 
Programme (NCOP), followed up by a successful bid to Phase Two of the Degree 
Apprenticeships Development Fund. 

Time and again, schools, young people and their families, employer representative 
bodies and other partnerships report back how useful it is to be able to come to 
one place to find information about the twelve Higher Education provider partners 
who together form Go Higher West Yorkshire.  

We look forward to this continuing for many years to come.

Professor Margaret House
Vice-Chancellor, Leeds Trinity University  
and Chair of the Board of Go Higher West Yorkshire
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2017: OUR YEAR IN NUMBERSTEAM AND GOVERNANCE STRUCTURE

Looked after young people who  
stated an increase in confidence 
following involvement in activity 
through GHWY.

98%
Attendees at the first three DADF2 
Provider Readiness workshops 
who stated that the events ‘Met 
Expectations.’

Attendees at the first three DADF2 
Provider Readiness workshops  
who rated the events as ‘Good’  
or ‘Excellent.’

226
Professionals benefitting from 
CPD events through our National 
Collaborative Outreach Programme.

Young people from NCOP wards 
engaged in sustained activity.

5497
Additional young people from NCOP 
wards engaged in light-touch activity.

13394
Total number of young people from  
Low-Participation Neighbourhoods 
worked with by GHWY.

100% 4260

 Collaborative Care Leaver Covenant: the first of its kind in England

  Children in Care Councils and Care Leavers Conference, with the Children’s  
Commissioner for England 

 Successful bid to HEFCE’s Degree Apprenticeships Development Fund

 New name, website and logo

  Digital stories showcasing the experiences of care leavers studying with  
our partners

 Foster Family Fun Days, involving five GHWY partners

 DADF2 Provider Readiness workshops for developing degree apprenticeships

  Social Media Campaigns: Festival of Learning, National Care Leavers’ Week and Twelve 
Days of Wakefield

 Young Researchers, involved in a nationally-recognised pilot

 CPD events held as part of our National Collaborative Outreach Programme

  Number of NCOP wards where young people have engaged in sustained activity  
(against a target of 27)

  Schools, academies and colleges engaged through our National Collaborative  
Outreach Programme

  Community-based organisations engaged through our National Collaborative  
Outreach Programme

  Different attendees across the first three Provider Readiness workshops for developing 
degree apprenticeships (many attended all three)

 New posts created as part of our National Collaborative Outreach Programme

 Attendees at our Collaborative Y10 Summer School ‘Class of 2023’.
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NNCO SPoC commences 
with Collaborative 
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Jan 2015

Jan 2017

June 2017 Sept 2017

Aug 2017Jan 2016 June/Jul 2016
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NNCO Skills Project 
commences with 
Higher Level Skills 
Manager post

New Partnership 
Manager and 
Partnership  
Assistant start

NCOP bid submitted

Helen Sykes Nadira Mirza

Katie Peyton-Lister Alice Taylor Clare Addy

PARTNERSHIP  
ASSISTANT
Daisy Forster

NCOP bid successful

HEART becomes 
Go Higher West 
Yorkshire

TIMELINE

Both NNCO projects 
successfully closed
NCOP commences

DADF2 bid submitted

DADF2 bid successful 

Partnership’s 
Collaborative Access 
Agreement targets for 
2016-17 are confirmed 
as achieved

DADF2 commences

GO HIGHER WEST YORKSHIRE BOARD
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HIGHER-LEVEL  
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NCOP PROJECT  
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DADF2 SKILLS 
PROJECT MANAGER
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RESEARCH &  
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“It made me realise that it is important to start planning early.  
It encouraged me to want to go to University. It showed me the different 
options.” (Activity participant)

“Good [activity] to encourage the children to start thinking about their 
future/options.” (Teacher)

“Each time you participate in an activity, you gain more knowledge and more 
experience, so hopefully by the time you are ready to make those decisions 
you’ll be really well-informed.”  
(Summer School participant)

“The students are now more determined to do well in order to attend 
 [Higher Education].” (Teacher)

“I came unsure about university – but now I am sure I want to go to 
university.” (Summer School participant)

STATISTICAL OUTPUTS

294

9000
BENEFICIARIES

SEPARATE OUTREACH 
ACTIVITIES

Following two extremely successful 
years, the HEFCE-funded NNCO 
‘SPoC’ was formally closed in 
January 2017. 

As part of the legacy of this project, 
the role of SPoC ‘Collaborative 
Outreach Officer’ has been funded 
by the partnership.

KEY SUCCESSES
•  Developed relationships with 15 of the ‘Target  

16’ hard-to-reach schools: these continue 
through the subscription-funded Collaborative 
Outreach Officer role and NCOP.

•  Enhanced the Y10 Collaborative Summer School, 
which goes from strength to strength and is 
now a core NCOP activity: from five participating 
partners in 2014 to representation from 11 in 2017.

•  ‘From Access to Success’ good practice sharing 
event; this has developed into the Good Practice 
Programme being progressed by GHWY’s 
Widening Participation Planning Group.

BENEFITS TO PARTNERS
•  Additional funding to kick-start and  

support activity

•  The facilitation of collaborative working

•  Increased capacity, and the ability to successfully 
bid for future funding (NCOP).

 ACHIEVEMENT OF NNCO 
OBJECTIVES:
To become a leading Higher Education 
provider partnership in the UK

Our partnership built up a strong reputation 
amongst those with whom we worked, 
particularly schools and teachers who began 
making repeat requests for activity.

Our experience under NNCO has assisted us in 
submitting successful proposals for other  
funding opportunities. It has also assisted in  
the development of strong links which continue 
 to benefit the partnership today.

THE EARLY STEPS ON OUR JOURNEY…

HEFCE-funded National Networks for Collaborative 
Outreach ‘Single Point of Contact’

YEAR 11 

YEAR 11 

To be viewed as an essential partner to the 
Leeds City Region LEP.

Our NNCO worked to ensure Higher Level Skills  
had an increased presence in the refreshed Skills 
Plan. Local labour market information and the 
regional skills plan informed the development 
of outreach resource targeted at teachers and 
advisers; this was launched at the ‘Resourceful 
Futures’ event in November 2016.

To demonstrate value added impact of 
collaborative approaches in access and  
widening participation.

One immediate benefit in developing a collaborative 
approach to outreach has been the ability to secure 
access for our FE partners with Higher Education 
provision to schools who traditionally exclude FE 
colleges. Further, a number of the Target 16 schools 
worked with through our NNCO were part of a 
priority group for university partners who had been 
unable to access them. By engaging the schools as 
a partnership, access has been much improved and 
all twelve partners have been represented.

To pioneer and innovate collaborative 
activities supporting widening participation 
(WP), skills development for economic 
growth and subsequently greater investment 
in higher level skills.

New outreach activities have been created and 
delivered collaboratively that partners advised 
could not have delivered on their own (e.g. Flood  
A School and the Collaborative Summer School). 

Additional benefits from these have been the 
sharing of good practice and for partners with no 
WP teams to engage and be seen/heard in WP 
activities of note. Partners have worked hard to 
establish a full collaborative outreach programme 
for the Target 16 schools and this has led to 
development of shared resources that are available 
for use by individual partners and for collaborative 
activities. This in turn has led to reductions in cost 
and a degree of consistency in core messages  
for schools.

To continuously improve our  
partnership working.

The well-received partnership event for sharing 
good practice in supporting current WP students, 
‘From Access to Success’, for example, resulted 
from a combined planning away day which brought 
together Board members and delivery practitioners 
to consider post-NNCO sustainability. 

The opportunity to share partners’ work in this 
area, and its application in achieving shared goals, 
such as student retention and success, were 
identified as key strengths of the partnership.
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Alongside working hard to get the 
National Collaborative Outreach 
Programme off the ground, the 
Collaborative Outreach Officer 
has worked with the WPPG on our 
partnership’s outreach work.

KEY SUCCESSES
•  Slightly exceeded all three 2016/17 collaborative 

Access Agreement targets.

•   Developed and launched a collaborative Care 
Leaver Covenant: the first of its kind.

•   Undertook social media campaigns for 
the Festival of Learning and National  
Care Leavers’ Week.

•   Organised 11 school events across our former 
Target 16 schools: careers events, Higher 
Education talks and parents events.

•   Involved in or led the organisation of 13 events 
and targeted activities for looked-after young 
people and care leavers.

•  Development and maintenance of links within 
strategic networks for looked-after young 
people and care leavers.

BENEFIT TO PARTNERS
•  Work to ensure all the Partnership’s collaborative 

Access Agreement targets have been met; 
partners able to report this success to OFFA.

•   Each partner’s offer to looked-after young 
people and care leavers is showcased through 

our Care Leaver Covenant, which is disseminated 
to young people, their key influencers and all 
staff working with this group of learners.

•  GHWY continues to work on the behalf  
of all partners to spread a positive  
message about Higher Education to  
under-represented groups.

Collaborative Outreach: Collaborative Outreach Officer alongside the Widening 
Participation Planning Group

YEAR 11 

YEAR 11 

7
Following a successful year, the 
HEFCE-funded NNCO ‘Skills 
Project’ was formally closed in 
January 2017. As part of the legacy 
of this project, the role of  
Higher-Level Skills Manager has 
been funded by the partnership.

KEY SUCCESSES
•  Enhanced links and relationships with the  

LEP and the skills teams in some local 
authorities; these continue through the Higher 
Level Skills Manager role.

•  Successfully lobbied for an increased presence 
of higher-level skills in the LEP’s refreshed  
Skills Plan.

•  Brought partners together around higher and 
degree apprenticeships.

•  The ‘Resourceful Futures’ event for teachers and 
careers professionals.

BENEFITS TO PARTNERS
•  Increased collaborative working external to the 

partnership, particularly with the LEP.

•  Greater alignment of our work to regional skills 
priority areas, which continues through the 
subscription-funded post of Higher Level  
Skills Manager.

•  Increased capacity, and ability to successfully bid 
for future funding (DADF2).

ACHIEVEMENT OF NNCO OBJECTIVES
Explored the range of initiatives in 
development and being aimed at schools 
and which could be brought into the SPoC/
NNCO communications with schools.

We worked closely with the Leeds City Region 
LEP and consulted with the 5 local authorities to 
understand recent initiatives aimed at schools. We 
supported and promoted these initiatives at our 
Resourceful Futures event, and via our 

website/social media channels. In addition, 
knowledge of these projects meant our resource 
development could begin to focus on gaps in 
provision/requirements for further resources.

Work with colleagues from the LEP and 
Local Authorities to shape the NNCO SPoC 
to better align with the aims of the various 
skills plans.

We identified a gap of Labour Market Information 
(LMI) in Information Advice and Guidance (IAG) 
resources and our work aimed to fill this gap 
by linking LMI to IAG and increasing awareness 
of alternative routes into Higher Education. The 
outputs of this work show a joined-up approach, 
and include the engineering colouring book 
aimed at primary school pupils, summer school 
activities with subject experiences in STEM and 
digital for Y10s, and video case studies alongside 
complementary lesson plans to be tailored to 
different ages. 

The case studies and resources encourage 
young people to consider routes into careers 
in the LEP and Local Authority skills priority 
areas. They showcased local graduates and 
current degree apprentices, with a focus on 
diversity and alternative options. Feedback 
from our dissemination event for these was 
overwhelmingly positive.

Directly impact on the review of the LEP 
Skills Plan, ensuring a greater emphasis 
on higher level skills.

The LCR LEP Skills Plan previously had 
considerably more focus on NEET and lower level 
skills than it did on higher level skills, therefore 
the Skills Project provided the impetus to gain 
stronger influence in shaping it.
Development work in this area has resulted in 
new partnerships to look at progression routes, 
and laid the groundwork for our partnership’s 
successful bid to HEFCE’s Degree Apprenticeships 
Development Fund Phase 2.

THE EARLY STEPS ON OUR JOURNEY…

HEFCE-funded National Networks for Collaborative Outreach 
Skills Project: Mapping the Local Skills Plans Landscape and 
Embedding the NNCO

STATISTICAL OUTPUTS

1

Detailed case studies – including 
five video case studies – with 
accompanying resources for 

teachers and advisers, showing 
local graduates/degree 

apprentices working in key 
sectors in our region.

Dissemination event for the 
case studies and resources 

– at which partners also 
showcased their relevant 

courses – attended by around 
40 teachers and careers 

professionals.

“Great speakers and thought 
provoking sessions. Good use 
of resources, some great tools 
we can use in schools.” 
(Careers Professional)

“Great resources and fabulous 
speakers - much of this can be 
used immediately in school.” 
(Careers Professional)

“Videos produced as part of the 
HEART project will definitely be 
used for KS4, possibly KS3 too.” 
(Careers Professional)

“What will I use following 
the event? I’m certainly 
going to access the excellent 
videos produced by [GHWY].” 
(Employability Adviser)

DEVELOPING OUR PATHWAY…
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Care Leaver Covenant
One of the key achievements of the partnership 
has been the establishment of the Care Leaver 
Covenant. This is a formal commitment to 
care leavers which showcases the additional 
information and support offered to them by all 
partners in an all-encompassing, user-friendly 
place. It was developed alongside the Learning 
and Work Institute and is the first collaborative 
covenant of its kind to be launched following 
recent changes to Government policy.

The Covenant launched in October 2017 and was 
preceded by a significant period of consultation 
with partners. This enabled partners to evaluate 
their current offer to care leavers and reflect on 
whether they are offering everything that their 
capacity currently allows; all within a collaborative, 
peer-supportive environment. The finished 
product has been widely shared and well received 
across the region.

Foster Family Fun Days
This is a continuous series of collaborative events 
hosted by several partners and other negotiated 
collaborators, such as Leeds City Museum. These 
events provide looked-after young people and 
their carers an insight into Higher Education and 

the partners who attend, in a fun and informal 
setting. Foster carers have commented that these 
events were “very interesting” and “a perfect 
mix of fun and learning”. One young person 
commented on the “really amazing science skills” 
that they learnt. At the most recent event 100% of 
young people agreed that it gave them confidence 
about what they could achieve in the future.

Coming up in 2018
  The Good Practice Programme: a series of bespoke CPD events for relevant staff across the 
partnership. The first is focused on student success and is due to take place in early spring.

  Professional Edge Mentoring: a pilot project in collaboration with Leeds City Council, this will match 
care-experienced undergraduates with senior members of staff across the city, to support care leavers 
taking their next steps.

  The Care Leaver Covenant will undertake an annual refresh to ensure it remains current.

‘Class of 2023’ was a Year 10 
Summer School which took place 
in July 2017 across 11 of GHWY’s 
partners. Targeted at schools 
and academies which have lower 
rates of engagement with and 
progression into Higher Education, 
‘Class of 2023’ was offered to NCOP 
and former NNCO schools in  
West Yorkshire, providing 93 
residential places to young people. 

Staffed by GHWY and NCOP staff, along with a 
small army of Student Hosts from across partners, 
the Summer School was designed to enable 
participants to take part in the Higher Education 
experience, and involved subject taster sessions 
and events at several partners as well as staying 
away from home overnight.

The Summer School gave partners a unique 
opportunity to engage with large numbers  
of target young people in an engrossing format 
which simulated the Higher Education experience. 

Benefits to young people were also clear, helping 
them feel more at ease in a Higher Education 
environment (a reported 46% increase),  
supporting a greater understanding of the routes 
in (28% increase), the subject choices required to 
get there (36%) and breadth of courses available 
in Higher Education in a college and a university 
setting (42% increase).

DEVELOPING OUR PATHWAY

COLLABORATIVE ACCESS AGREEMENT TARGET TARGET  
NUMBERS

ACHIEVED   
NUMBERS

Working in partnership across the region, GHWY will provide bespoke support for young people in public 
care, aged 5-18, through sustained engagement.

119 126

The young people in public care and care leavers with sustained engagement in activity via GHWY will  
increase in confidence through exposure to new and challenging experiences.

87% 96%

Working in collaboration with partners, including Higher Education providers, GHWY will engage learners  
from areas and regions with low participation rates in sustained engagement.

80 93

Spotlight on: The Class of 2023 Summer School

One young person reflected 
that “[the residential] got me 
thinking about what I want to 
do and where I want to go in 
life – it was really inspirational 
and a great experience.” 
Another commented “I’ve 
learnt that I don’t just want to 
be a back-street hair-dresser. 
I want to go further in life, 
I want to progress, I want to 
go to university.”

One student ambassador 
reflected that, “the young 
people I worked with learnt 
a lot about Higher Education 
and how accessible it really is.”
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KEY SUCCESSES
•  Successful bid to HEFCE’s Degree  

Apprenticeships Development Fund  

Phase 2 (DADF2)

BENEFIT TO PARTNERS
Key strands of the DADF2 work include:

•  Awareness raising with under-represented 
groups: collaborating with the NCOP and beyond 
to explore and promote degree apprenticeships 
as a means to improve access to higher-skilled 
occupations and advance social mobility

•  Employer engagement and market building: 
working with the LEP to create more 
opportunities for employers to engage with 
degree apprenticeships and provide support for 
work-based delivery models.

•  Programme development: engaging  
employers and professional bodies in  
curriculum development.

INSTITUTIONAL PREPAREDNESS 
SEMINARS
•  Institutional preparedness: a series of well-

received monthly seminars covering topics  
from Programme Design and Delivery to 
Supporting Learners, as well as dedicated 
consultant support.

•  Research and evaluation: using apprenticeships 
to support social mobility and productivity will be 
of interest to the HE sector.

Through the DADF2 project,  
GHWY partners have to date had 
access to three workshops to  
help them prepare to deliver 
degree apprenticeships from 
September 2018:

PROGRAMME DESIGN AND 
DELIVERY (2 WORKSHOPS): 
Focusing on the different ways – and merits – 
of developing degree apprenticeship curricula, and 
the role of QA agencies and professional bodies. 
This was followed by a workshop on the changes 
which may need to be made to existing systems 
and processes for apprenticeship implementation.
Apprenticeship Funding and Regulation: covering 
the key compliance considerations related to 
ESFA regulations including audit and evidence 
requirements, along with an opportunity to revisit 
modelling and price negotiation.

DEVELOPING OUR PATHWAY…

Business Engagement: Higher Level Skills Manager alongside the  
Business Engagement Planning Group

Coming up in 2018
  The final three workshops in the Institutional Preparedness seminar series, outlining considerations 
 for working with employers, supporting work-based learners, and promoting to apprentices and employers.

  The creation, development and dissemination of the ‘apprenticesgohigher’ website. Aimed primarily at  
employers, this will promote relevant partner training and Higher and Degree Apprenticeships in particular. The 
website will be linked to the main GHWY website but has a different domain and a connected, but slightly more 
professional-looking, brand for employers. Content will be developed in collaboration with partners, as well as 
local authority Skills and Employment Officers and employers via the LEP Business Growth Advisors.

  The development of a GHWY Higher Education Provider information document to be used by the LEP  
Business Growth Advisors when undertaking skills audits with their clients. The document will focus on courses 
in economic growth areas and Higher and Degree Apprenticeships. To explore other key organisations who work 
closely with employers and can use the document. 

  The development of further promotional materials to drive forward the apprenticeship agenda including  
a leaflet and banners, for use and dissemination at employer representative events in the region. 

  Helping to shape the Leeds City Region’s Inclusive Industrial Strategy (Spring 2018). 

  National Apprenticeship Week, March 2018 and the Festival of Learning, June 2018. GHWY will promote 
our partner Higher and Degree Apprenticeship offer at events and via social media throughout these weeks. 

“Degree apprenticeships are a significant new way for Higher Education to engage with 
employers, recruit new cohorts of learners and develop new income streams. Employers 
should be allowed to invest in degree apprenticeships and maximise the potential of 
apprenticeships to support social mobility and individual career aspirations. As a strong, 
collaborative, partnership of providers across West Yorkshire and the wider Leeds City Region 
much can be done to support employers utilise apprenticeships as a programme that develops 
workforce performance and productivity. Such an approach will pay dividends for the local 
economy and the life chances of young people and adults.”

Mandy Crawford-Lee: Driving Social Mobility through Degree Apprenticeships Consultant

“Being successful in receiving funds from phase 2 of HEFCE’s Degree Apprenticeship 
Development Fund is testament to the great partnership established through GHWY. Our 
project, which aims to build on the National Collaborative Outreach Programme, is enabling 
partners to develop apprenticeships in key areas of interest, working together to draw in 
employers from across the Leeds City Region and crucially, develop the links with young 
people who can benefit from new Higher Education routes in the future.”

Nadira Mirza: Project Manager – Driving Social Mobility through 
Degree Apprenticeships

“The session was excellent – it really engaged Y11s with all the basics of higher and degree 
apprenticeships. This is an area that many of them may never have been exposed to before, 
and the feedback I have received from them showed that the assembly was valuable. It 
dispelled outdated myths about the nature of apprenticeships, as well as giving a balanced 
impartial account of the advantages and disadvantages that pursuing this pathway could 
entail – all of which contributes towards the goal of giving students the tools to make an 
informed decision on their post 18 options. The notion of this being an evolving field 
definitely excited them, this is evidenced by the fact that several students have been to 
speak to me since asking if their own desired career path could be reached through a 
higher/degree apprenticeship.” 

NCOP Higher Education Progression Officer, Bradford and Calderdale: Commenting on 
one of GHWY’s DADF2 Schools engagement sessions with Yr 11 pupils

What outcome do you envisage this workshop having for your role, staff  
and/or colleagues? 
“More efficient planning of programmes – less time needed seeking out information.”
“Being better informed. Information provided has been very enlightening.”
“We are in the process of expanding the number of staff supporting Degree Apprenticeships. 
This is really helpful in identifying what roles need to contain.”

DADF2 workshop attendees



GO HIGHER WEST YORKSHIRE ANNUAL REPORT 2017 | 15 14 | GO HIGHER WEST YORKSHIRE ANNUAL REPORT 2017

Go Higher West Yorkshire 
was successful in securing 
£6.7million of HEFCE funding 
over two years as part of the 
National Collaborative Outreach 
Programme (NCOP). This project 
supports young people aged 14-19 
from across West Yorkshire to 
access Higher Education, and is 
targeted at areas where rates of 
progression to Higher Education 
are low, and particularly low  
when GCSE attainment is taken 
into account. 

Our consortium is taking a co-creation approach 
to create bespoke, place-based solutions which 
complement existing provision and other services. 
Our young researchers, young people’s panels and 
parents panels, as well as working strategically 
with other organisations, are helping us to develop 
our understanding so we can deliver activity in 
response to local need and context.

We have created the role of Higher Education 
Progression Officer – based in our target schools/
colleges – with responsibility for delivering a 
micro-level locally-specific programme of activity, 
augmented by collaboratively delivered initiatives. 
Reflecting our mission to include the voice of 
young people in our work, students from Hanson 
Academy in Bradford and Rodillian Academy in 
Leeds took part in an assessment day in May as 
part of the recruitment of the Higher Education 
Progression Officers. The students tested 
candidates’ ability to engage young people. After 
putting the candidates through their paces they 
enjoyed lunch at the Refectory followed by  
a campus tour.

National Collaborative Outreach Programme 

GETTING INTO OUR STRIDE…

SECURED 

£6.7 MILLION  
OF HEFCE FUNDING

“I felt valued and proud to be  
a part of the recruitment team, 
it’s good that they involve young 
people to help make decisions 
seeing as though we are  
the ones who will access  
their support” 
Student panel participant

“It was a great day, I thoroughly 
enjoyed being part of the  
process but also learning about 
university life” 
Student panel participant

By the end of the academic year, Higher Education 
Progression Officers had been recruited to work 
in the above schools. Alongside the work with 
young people, our CPD and resources programme 
is equipping key influencers with skills and tools to 
better support young people in HE. 

Through the NCOP-funded role of Outreach 
Officer, placed in each of GHWY’s partners, we 
are making inroads in communities previously 

considered relative ‘Higher Education cold-
spots’ with activity developed alongside local 
organisations, to engage with parents, carers and 
other key influencers. 

Key to the project is Higher Education 
Providers working together to create 
opportunities for young people to explore their 
options: a few examples of the huge range of 
activities taking place follow on the next pages.

“We are all very excited for our pupils 
and our wider community about 
the sustained impact that the NCOP 
initiative will have. We too look forward 
to continuing to work with you.” 

Tim-Tim Chambers 
Assistant Principal - Raising  
Achievement, from NCOP school

 Coming up in 2018
  GHWY Mobile Space: bringing the Higher Education experience into target communities, taking  
our messages to thousands of people.

  Apprenticeship Readiness Module: working with the Degree Apprenticeships Development Fund Phase 2 
project to ensure that young people from target communities are better equipped to make an informed decision 
about their future. 

  Train the Trainer: training staff to train others in their organisation (including young people and their families) 
to be able to support young people on their journey into HE. Target of 30-40 trainers who will between them 
reach 300-400 additional trainers, who will then between them reach 3,000 – 4,000 people, and so on.

  Parents’ information campaigns: focusing on Higher Education routes and options, higher and degree  
apprenticeships, Higher Education finance, and emotional support. With a target of reaching a minimum  
of 7,500 key influencers through multimedia routes. 

BRADFORD & CALDERDALE LEEDS WAKEFIELD

Appleton Academy Cockburn Academy Airedale Academy

Beckfoot Oakbank School Bishop Young Community Academy Castleford Academy

Bradford Academy Elliott Hudson College Cathedral Academy

Bradford College Leeds City College Featherstone Academy

Calderdale College Leeds College of Building Hemsworth Arts and Community Academy

Carlton Bolling College Leeds West Academy New College Pontefract

Hanson Academy Mount St Mary’s Catholic High School Minsthorpe Community College

Immanuel College Notre Dame Catholic 6th Form College St Wilfrid’s Catholic High School & Sixth 
Form College: A Voluntary Academy

Rodillian Academy Wakefield College

South Leeds Academy

The Co-operative Academy of Leeds

The Farnley Academy
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WHAT IS THE PROGRESSION  
MODULE PLUS?
Building on the success of the well-established 
Progression Module developed by Leeds Beckett 
University and University of Huddersfield, 
Progression Module Plus has been rolled out to  
13 NCOP target schools from September 2017. This 
amounts to around 500 young people who will 
benefit from the year-long programme focused 
on helping them make informed decisions about 
their future through exposure to a range of Higher 
Education options and opportunities. 

Students who complete the module will attend 
a graduation ceremony and will gain 12 UCAS 
points, which will be accepted as part of UCAS 
applications by 11 of the 12 Go Higher West 
Yorkshire partners. It is hoped that extending the 
programme to as many level 3 students in NCOP 
target areas as possible will help to achieve an 
uplift in the number of applications to Higher 
Education from our target schools and colleges 
before 2020. 

With the addition of a Higher Education subject 
specific taster day (the ‘plus’ element), in 
which students get the opportunity to gain 
first-hand, subject- specific experience at an 
Higher Education campus, the five unit syllabus 
comprises ‘You and Your Career’, ‘Managing  
Your Money’, Exploring Your Future’, and  
‘Marketing Yourself’. 

DEMONSTRATING OUR IMPACT
To capture the impact of Progression 
Module Plus on young people’s skills, views and 
knowledge, the Research and Evaluation team are 
applying the Learning Gain tool (Research Toolkit 
Ltd.). This gives participants a list of statements 
surrounding progression options, opportunities 
and skills both pre-and post-activity to discover 
whether taking part in the activity has  
altered respondents’ views and to measure 
distance travelled. 

Exploring Higher Education and Career Pathways

Progression Module Plus:

Delivered by

The
Progression
Module Plus

GETTING INTO OUR STRIDE…

Feedback from participants in the 
2016 pilot year, from Minsthorpe 
Community College, highlights 
how different young people 
have benefited from the module. 
For some, clearly mapping out 
different progression routes has 
altered their perspective on 
Higher Education pathways and 
career choice. 

“I wanted to do nursing. I’ve 
changed that now, thanks 
to this. It showed me what it 
would be like to work in that 
environment and how long 
it would take. I want to do 
Physiotherapy now.”

For others it instilled the confidence to 
pursue the subjects they enjoy. 

“I wanted to do English Lit  
and now I want to do  
Music – something I’m 
passionate about.”

For those who have no experience of 
Higher Education (some of our target 
students), supporting them with the 
application process and introducing 
them to the options available has been 
informative. 

“I’ve got no close family that 
went to uni, so it was,  
“oh, that’s how it works!”

For others, it has raised their aspirations. 

“I was questioning whether
I wanted to go [to Higher 
Education], and then I did it 
[Progression Module Plus] 
– it was definitely worth 
everything.”

The Plus element involves a day-
long conference for young people to 
experience a range of interactive, subject-
specific sessions delivered by staff and 
students from across our partnership:

“I enjoyed the session, it 
was interactive and involved 
everyone. It gave you an 
idea of the range of options 
available after studying 
business and I found it really 
useful in helping me to make 
some choices about what I 
want to do.”
Business Trading session attendee

“I took away from the 
session, some really helpful 
information about how I can 
progress to Fine Art from 
school. I can do a Foundation 
Course and then move on to a 
degree – doing it this way will 
help me (on the Foundation 
Course) decide what is best 
for me in an Art Degree. It will 
help me to think about what 
I really want to do in Fine Art 
rather than rushing into it…  
it will also help me to develop 
my portfolio before I go on to 
study Fine Art.”
Fine Art session attendee

“I really enjoyed it – it was fun 
and informative. I want to be 
a barrister in the future and 
this sessions provided some 
key information on what skills 
I’ll need to develop to be a 
barrister, how I’ll need to act – 
and what kind of degree and 
post-graduate qualifications 
I’ll need.” 
Law session attendee

FEEDBACK FROM 

PARTICIPANTS
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The ‘Young Researchers’ pilot 
project ran in May/June 2017 with 
a mixed gender group of twelve 
Year 9 students from Castleford 
Academy (an NCOP school). The 
rationale for the project stemmed 
from the wider remit of NCOP 
to engage communities, and 
HEFCE’s emphasis on delivering 
targeted, locally-specific outreach 
tailored to the needs of those 
communities.

GHWY NCOP staff worked alongside an external 
evaluator to support the young people’s 
development as ‘action researchers’ charged with 
exploring options and opportunities available 
to them when they eventually leave school 
and progress to the next stage in their lives. By 
equipping young people to ask questions of 
their own families and members of their wider 
community, it was hoped that this innovative 
model of participatory research would benefit 
both the young people and GHWY’s partners. The 
objectives of the project were threefold: first, to 
encourage the young people to reflect on their 
progression options and to understand how these 
might be shaped by social and cultural contexts; 
second, to provide them with tools pertinent 
to further study, increasing their confidence, 
self-esteem and capabilities; and finally, in the 
interests of NCOP and the GHWY partnership, 
to collect a robust data source from a previously 
unheard voice about the barriers in disadvantaged 
communities and the solutions that could help the 
next generation of young people. 

Initial impact reporting suggests that the pilot has 
been broadly successful in achieving these aims. 
Supported by Research Toolkit Ltd, we used the 
Learning Gain Tool to analyse participants’ 

pre- and post-activity survey responses. Gains 
were made in all of the areas we surveyed. 
The largest of these (in terms of percentage 
change) related to the ability to frame and 
develop research questions, using research 
evidence to support arguments, confidence in 
presenting thoughts and ideas, and being more 
knowledgeable about options available when 
leaving school. Evidence of longer term impact 
in the young people will be sought via follow up 

activity and (it is hoped) tracking via the HEAT 
database (once it is operational). Benefits to the 
NCOP and the GHWY partnership are evidenced in 
the interest this project has had from our funders 
and several other NCOP networks nationally. 
A blog on the HEFCE website written by  
Dr Jemma Basham NCOP Research and 
Evaluation Lead Officer, was received extremely 
favourably and has created opportunities for 
sharing good practise and networking. In the spirit 
of our team’s Realist Evaluation approach, an 
online Advisory Group will be set up to inform and 

interrogate this work moving forward. We have 
also had interest from the national press: Dr Anna 
Woodhouse has recently spoken with The Times 
Higher Education (not yet published). 

Based on the hugely positive response from 
the young people, school staff, research and 
evaluation colleagues, delivery partners and 
HEFCE, we are planning to run a further two 
pilots in January 2018 (one in a Leeds school and 

another in a Bradford school). These additional 
pilots will help us to refine our delivery of the 
project and test it in different localities, with a view 
wider roll-out to NCOP schools in the future. A 
colleague from Leeds Trinity University, Jessica 
Bradley, has been employed to lead on delivery of 
the additional pilots and the further development 
of delivery resource. We look forward to seeing 
how the project develops and what our next 
cohorts of Young Researchers will uncover.

Delivering Innovative Research and Evaluation The ‘Young Researchers’ Project:

http://blog.hefce.ac.uk/2017/09/21/breaking-the-barriers-to-engagement-understanding-higher-education-perceptions-through-young-researchers/

GETTING INTO OUR STRIDE…

Part of the NCOP project is to 
give young people a voice within 
the project and this has started 
with student-led school ‘councils’ 
which enable young people to link 
together and develop their own 
ways to promote Higher Education 
within their schools or college. 
Here they are able to have a say in 
some of the activity delivered and 
to manage a small budget for this. 

The core principle of these is to give young people 
a voice, supporting them in not only having 
access to GHWY’s partners and support from 
the project but also to be effective champions of 
Higher Education within their school or college – 
embedding Higher Education as the norm not  
just an aspiration!

Three formal groups have been established, one 
in each of our three wider target areas (Immanuel 
College in Bradford, Bishop Young Academy in 
Leeds and Castleford Academy in Wakefield) and 
these have already been used to test resources 
and give feedback: this has been invaluable in 
helping us deliver our messages effectively. 

Guidance has also been given across the three 
areas on how Higher Education Progression 
Officers can set up their own groups within 
their school or college. The ‘schools councils’ will 
be used to launch the next stage of the Young 
Researchers and it is our young people who will 
facilitate the organisation of these, helping select 
the students to take part.

There is also a longer term plan for the ‘school 
councils’ to take this work into their communities; 
initially this will be discussing the challenges 
and obstacles of aspirations and attainment and 
then with support developing solutions so as this 

develops this again creates a great championing 
of Higher Education from the young people out to 
their key influencers. 

Giving Young People a Voice: School Councils

The core principle 
is to give young 
people a voice.
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MEETING THE NEEDS OF INDIVIDUALS: 

Higher Education event at Hanson Academy for deaf, hearing and visually  
impaired pupils 

In November 2017, Go Higher West 
Yorkshire and Hanson Academy in 
Bradford jointly hosted a bespoke 
lunchtime event for over 100 deaf, 
hearing and visually impaired 
young people, parents and carers, 
and teaching and support staff 
specialising in special educational 
needs and disabilities (SEND). 
The event focussed on providing 
information on routes into Higher 
Education, and the SEND support 
and resources available. 

The event provided encouragement and 
helped raise aspirations:

A student said: “This event has been good, 
it has made me realise that I want to go 
to university. When I have finished my 
Level 3 Motor Mechanics, I want to do a 
Business degree so I can run my own car 
business one day.”

And a parent added: “Thank you so much for 
inviting us to this. We have got so much 
information now which we can discuss at 
home and we have ideas for her future.”

Disabilities Services teams from Bradford College, 
the University of Bradford, the University of 
Leeds and Leeds Beckett University hosted 
Higher Education information stands, delivered 
presentations and answered questions from 
students, parents and carers, and SEND 
practitioners, including those from other  
schools and colleges, and from Bradford and 
Wakefield Councils. 

Another highlight of the day was certainly the talk 
by Adam, a recent graduate from the University  
of Huddersfield. Adam gave a moving and 
inspiring account of his own journey into and 
through Higher Education, talking about some  
of the challenges he faced, but also about what  
he enjoyed. 

He provided reassurance and practical advice 
to the students, parents and carers in the room. 
When asked what he hoped students, parents and 
carers would take away from the event and what 
motivated him personally to contribute, Adam did 
not hesitate to answer: 

This event is an excellent example of GHWY 
responding to the specific needs and 
requirements of one of our NCOP schools. 
It has been enabled by our project’s structure 
which has placed a member of staff 
in appropriate schools/academies/colleges 

to ensure both buy-in from them and access to 
insider knowledge of their local situation. Given 
the strong turnout, the positive feedback and the 
importance of the SEND agenda, we will replicate 
and build on this type of event next year. 

“I wanted to help young people 
and let them know that it is 
possible for them to go to 
university, and give them an 
insight in how it was for myself as 
a deaf young person.”

Adam, recent graduate from the 
University of Huddersfield

“A personal highlight for me was 
talking to a visually impaired pupil 
who was interested in pursuing 
Spanish beyond GCSE, and seeing 
her delight on discovering that 
Leeds would be able to offer 
Spanish braille.”

Colleague from the University 
of Leeds

“One support worker said that 
they were ‘so pleased they came 
to the event’ and spoke to us, as it 
gave the student a direct contact 
with the university… to ensure 
that they would be making the 
right choice of course and Higher 
Education institution for them.”

Colleague from Leeds  
Beckett University

WORK IN BRADFORD AND CALDERDALE

Prior to the project, learners from 
the Holmewood area in Bradford 
had expressed distaste about their 
neighbourhood: litter, fly-tipping, 
reputation and prejudice were all 
areas of concern.

‘My Holmewood’ was a three-day intensive 
project, devised, co-ordinated and run to 
counteract the low aspirations of the area; from 
feedback previously received, many of the young 
people in the area didn’t have the confidence 
to access Higher Education without ongoing 
external support. Previous events had highlighted 
misconceptions about Higher Education, especially 
in relation to finances, what is expected from 
applications and lack of knowledge about the 
amount of support given to young people with 
Learning Disabilities and SEND needs. 

Therefore the context and desired 
outcome of the project, was: 

•  To use a creative means to engage and inspire 
NCOP learners and to break down barriers to 
Higher Education.

•  To assess and look at the thoughts of 
Holmewood residents about their area prior to 
and then after the project, and evaluate impact 
on raising aspirations and changing opinions on 
accessing Higher Education.

•  To create a permanent exhibition within the 
community of which the learners can be proud, 
and to inspire others.

•  To create a book that will act as a legacy to the 
GHWY project for years to come, and aim to 
inspire other organisations to invest further in 
the community over the upcoming years and to 
help community members realise their  
full potential.

•  To boost self-confidence for the learners  
through an awards ceremony at the University  
of Bradford, celebrating their work whilst  
helping familiarise them with the Higher 
Education environment.

After the project, the participants all said that they 
looked at Holmewood with a fresh, more positive 
perspective. They also had a better and more 
positive opinion of Higher Education in general – 
as did some of the community members that we 
talked to during the process of the project.  
It opened up conversations about career options, 

finances, the education journey, and accessing 
Higher Education courses. 

TFD ‘My Holmewood’ Photography Project

What else is coming up in Bradford and Calderdale?
  Love STEM Event – in conjunction with the STEM Ambassador Scheme. A fun, interactive event targeting  
families, to get young people interested in Higher Education and STEM subjects, as well as providing more  
information on next steps forward.

  Joint CPD event with key educational partners in Bradford (Bradford Pathways, Bradford College and 
National Citizenship Service) for teachers and key influencers.

  11 schools, academies and colleges delivering NCOP activities on a daily/weekly basis through their individual 
delivery plans.

  A comprehensive community outreach plan with activities scheduled to be delivered in targeted wards of 
Bradford and Calderdale, for example a photography project in Shipley East, and Higher Education and Student 
Finance workshops in Bowling and Wyke.

•  The project has helped young 
people think about H.E options 
whilst raising their confidence: 
one person attending the course 
was offered a conditional place 
at the University of Bradford as a 
result of involvement in the project.

•  Our NCOP also made good links with 
community members.

Outcomes
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Sometimes it is as simple as 
a conversation, with the right 
person, that sparks an idea 
and starts to builds a strong 
relationship.

In June 2017 the Outreach officer for Leeds 
College of Building & the Ward Lead Officer 
for Leeds met with the Reverend of  
St Agnes church, Burmantofts, Leeds. 
There were no expected outcomes for this 
conversation beyond finding out about the area 
and where the opportunities to work together 
might be if there were any. This was a group with 
no known previous links to Higher Education and 
is very much a target ward for the NCOP project.

From this initial conversation and a follow up with 
the Reverend and the Outreach Officer a parents 
group idea was formed.

Initially the size of the group at the first meeting 
was 4 parents, the Reverend from St Agnes and 
the Higher Education Outreach Officer from Leeds 
College of Building (Louise Allen).

The focus of this group is to consult and engage 
with parents from within Burmantofts (a key 
NCOP ward within Leeds) and the initial meetings 
have followed this format with conversations and 
activity around hopes and fears, consultations 
on what the group feels is needed to help them 
navigate Higher Education and what the partners 
might be able to offer in response to this. 

However this is a group that within 3 meetings 
has grown from 4 attending to 30 with some 
young people also. November’s session was 
facilitated by the Outreach Officers from Leeds 
College of Building, University of Leeds and 
Kirklees College. 

The core focus now for the partners involved with 
this group is to create a bespoke programme of 
activity that reflects the wants and needs of the 

group. These include, amongst other, requests 
around careers within medicine (branching 
beyond doctor as the sole destination), meeting 
ambassadors representative from their 
community within Higher Education  
(from Burmantofts but also from an African 
heritage), Apprenticeships & other Higher 
Education routes and Finance.

These will be delivered as 6 sessions with the 
group over the next year of the project.
Initial feedback coming from the group is that 
there is an appreciation for Higher Education 
reaching out to them and coming to their 
community, that the aspirations of the group for 
their young people (and this is an aspirational 
groups but with a somewhat fixed mind-set) 
will now be attainable rather than simply an 
aspiration as the support from the NCOP Outreach 
Officers will give them the accuracy of information 
needed, the opportunity desired and also build a 
longer mutually beneficial relationship between 
this particular community and Higher Education 
within Leeds.

This relationship is a fantastic example of 
one that can be reached through community 
engagement and the needs of the audience, 
where the messages of Higher Education can be 
disseminated to the parents of our young people 
who in turn are empowered to provide better 
support for their young people.

LISTENING TO THE NEEDS OF INDIVIDUALS: 

Out of a Conversation: St Agnes Parents Group in Burmantofts

WORK IN LEEDS

In September 2017 50 KS5 
students from across NCOP schools 
and colleges came together for a 
sports taster day hosted by Leeds 
Trinity University. This was an 
opportunity for them to experience 
life as a sports student and hear 
from current students and sports 
alumni about where a degree in 
sports could take them. 

Young people had the opportunity of experiencing 
the equipment and teaching found on sports 
courses, and the practical support to help access 
sports and related courses, through personal 
statement workshops and the opportunity 
to meet current students competing in sport 
alongside undertaking their studies.

Leeds Trinity University students Cameron 
Corbishley and Charlotte Booth talked about 
balancing their studies with competing at an elite 
level in their sport and Leeds Trinity alumni Lizzy 
Campbell, who now works for British Gymnastics, 
shared her experiences of working in sport 
development. Inspiration and enthusiasm was also 
delivered through keynote speakers,  
Jamie Jones-Buchanan and Jamie Peacock.

This was an overwhelmingly positive experience 
for the young people involved and the feedback 
that came back from the schools and colleges 
that attended was fantastic. Because this was 
held with a number of schools and colleges that 
enthusiasm will hopefully filter back through 
more young people than if only one school or 
college had attended making the reach of Higher 
Education further. 

“The kids from my school had an 
absolutely amazing time and loved every 
minute. The director of rugby said they 
came back ‘buzzing,’”  
Higher Education Progression Officer, 
Rodillian Academy. 

“The speakers were fantastic, motivating 
and so engaging,”
Higher Education Progression Officer, 
Elliott Hudson Sixth Form College. 

Young people had the opportunity and options 
in their field of interest opened up to them in a 
engaging and memorable way and the messages 
around what is available in a Higher Education 
setting for Sports came through as well as how  
to access these opportunities.

Sports as a future option: Jamie Jones-Buchanan and Jamie Peacock Event

What else is coming up in Leeds?
  Student as...Reporters: skills developed through Higher Education partners will be used to capture personal 
progression stories from around the city and to report on events and activity in the project; this includes creating 
and broadcasting Higher Education-centred programmes on local radio stations.

 Parents Action Groups for parents voice.

 EAL support with young people and parents to remove key barrier to accessing Higher Education.

 Eco housing project combining schools, partners and local business (CITU).

  Mentoring and peer support for the KS4 to KS5 transition.

That the event is planned to 
be repeated because of the 
feedback from those involved is 
a demonstration of its success.

Pic: www.jamiepeacock.co.uk
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INSPIRING YOUNG PEOPLE AND PROFESSIONALS: 

Sir John Jones Event: Motivating Teachers to Succeed

Over 80 careers and education 
professionals from schools, 
colleges, academies and Higher 
Education providers from across 
West Yorkshire attended the 
NCOP ‘Motivate to Succeed’ event 
in October 2017 at Cathedral 
Academy in Wakefield.

The event was aimed at showcasing the NCOP 
CPD and resources programme and featured 
a presentation from the inspirational key note 
speaker Sir John Jones. 

Describing educators as ‘magic weavers’, 
Sir John Jones explained how powerful an 
impact teachers can have on young people, and 
how projects such as NCOP can make a profound 
difference to their lives. 

Attendee feedback from the event was 
overwhelmingly positive. Attendees commented 
that the event had helped them realise the 
valuable work they are doing in their institutions, 
and how supporting young people’s progression 
into a Higher Education destination can 
significantly affect young people’s lives.

Rob Marsh, Headteacher from Cathedral 
Academy, commented:

“This event has been an 
excellent opportunity for our 
teaching staff to appreciate 
the influence they can have 
on the young people they are 
teaching. The event reminded 
them that through education 
and raising aspirations, they 
can transform students’ lives 
and improve their progression 

opportunities. NCOP, as a 
project, and the CPD and 
resources programme will 
greatly support our staff to 
improve access to Higher 
Education for our students“

Attendees were also informed about future 
CPD opportunities offered through NCOP to 
develop their knowledge, skills and experience 
further to support widening participation. 

As a follow up from the event, the 
NCOP Research & Evaluation team 
is working with a select number of 
attendees to determine how this 
event has impacted on their roles 
and professional practice. 

WORK IN WAKEFIELD

Year 12 and 13 Students at  
Minsthorpe Community College 
enjoyed an engaging day of  
training delivered in collaboration 
with external provider Positively 
MAD and funded through NCOP. 

Through a variety of exciting workshops, around 
200 students developed a number of key skills 
including revision techniques, organisation and 
time management. 

Developing these critical study techniques is 
aimed at supporting students to improve their 

KS5 results and progression into Higher Education, 
as well as equipping them with the essential  
study skills required to succeed in a Higher  
Education environment. 

The sessions were a resounding success,  
with students leaving feeling a new sense of 
confidence and preparedness for their next steps. 
Attendees ‘loved the experience’, praising the 
‘charismatic’ teachers as well as the use of visual 
representation to aid memory and the wealth of 
revision tips provided. 

“The sessions were really engaging,” said 
one student. “They helped me to  

organise myself with both my usual 
homework and my revision. The mind 
maps especially will help me to  
remember key information and  
understand my work more clearly.”

This intervention forms part of a comprehensive 
programme of support Minsthorpe Community 
College are providing their NCOP eligible students 
to improve their progression and transition into 
Higher Education. 

Bridging the Gap: Minsthorpe Community College welcomes  
exam-busting experts

What else is coming up in Wakefield?
 A varied programme of school, college, parental and community engagement working in our  
nine target wards including:

  Overnight residentials with NCOP students, taking students out of their school environment and using this 
time to raise attainment in key subject areas and to develop key soft skills e.g. resilience and self esteem.

  A comprehensive engagement plan with libraries in our key wards including a touring Higher Education  
display stand and enhancing existing library events e.g. World Book Day.

 Joint events with the key rugby league clubs including Castleford Tigers and Featherstone Rovers.
  A housing design project with school students and a major construction employer working in Wakefield 
Keepmoat Homes.

  A joint event with Production Park, a major employer in Wakefield, to showcase careers and Higher Education 
opportunities in the ‘live events’ industry.

  HE fairs and events in the heart of communities e.g. The Hut, a community centre in Castleford and Wakefield 
South East Training & Enterprise Centre.

 HE Fairs and pop up stands in key city centre locations e.g. The Ridings shopping centre.
  Staff from the 12 GHWY partners, accompanied by student ambassadors, will be working with students through 
workshops, presentations and 1:1 interventions. The focus of this series of events is to make students confident 
with the practical steps of applying for Higher Education and making the right choices for them.
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The team at Go Higher West Yorkshire has worked extremely 
hard this past year and a half, and we are very proud of 
everything we have achieved. 

We are reaping the benefits of our partnership’s engagement with HEFCE’s 
National Networks for Collaborative Outreach through both the Single Point of 
Contact and the Higher Level Skills Project. These have assisted in the creation 
of new collaborations and the embedding of new ways of working together 
for the benefit of our partners and the communities of prospective learners we 
seek to serve. 

This is seen in the strong links Go Higher West Yorkshire has with partnership 
organisations and representative groups, and in the development of activity to 
expose our target groups to a range of Higher Education experiences and share 
good practice. 

The reach and scope of the NCOP project is even greater than we dared dream 
possible when starting out on this journey, with new links being forged and 
strengthened in communities which had traditionally been turned off from 
Higher Education. This is a project which is already starting to have a positive 
impact on the lives of those with whom we are working.

I want to pass on my sincere thanks to those who have contributed to the 
writing of this annual report, and most of all to everyone involved in Go Higher 
West Yorkshire, for their dedication, passion and hard work.

As our activity continues to be embedded, we are looking forward to a new 
year working towards our goal of ensuring that Higher Education is a realistic 
and achievable option for all those who can benefit.

Helen Sykes
Manager, Go Higher West Yorkshire

FINAL THOUGHTS
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